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PRESIDENT'S LETTER

Always a Tiger
Dear alumni and friends
of the University,

T

HE PAST YEAR HAS BEEN
A DIFFICULT ONE, FOR
OUR CAMPUS, OUR CITY,
OUR COUNTRY and each
of us personally. It has also
brought into sharp focus those we love,
the lives we live and the importance
of how we spend the time we have.
I have been in Memphis for eight years
now, serving my first year as provost
and the past seven as president, with
all eight years marked by a rich array of
challenges. When originally asked how
long I would serve at the senior level, I
said it would not be longer than a decade.
On March 10, I informed our Trustees
this will be my last year as president.
As a tenured member of the faculty, I
have decided to return to the important
work of teaching, scientific research and
clinical care I set aside 15 years ago when
I transitioned to senior administration.
I shared with our Trustees that I am
willing to stay on as long as needed to
allow for a successful national search and
provide for an orderly transition in 2022.
The University of Memphis has never
been stronger across all metrics, including
student and faculty outcomes, our financial
position, a growing national presence and
national rankings of our academic programs
and the University as a whole. Given our
momentum and positive trajectory, this is
a good time for a transition in leadership.
Over the course of the coming year, I will
work to continue to address issues related
to the impact of the global pandemic
on faculty, staff and students and also

FOLLOW PRESIDENT RUDD ONLINE

|

U o f M e m p h i s P re s

Dr. M. David Rudd

complete a number
of projects already
well underway.
That includes our
Carnegie R1 agenda,
R. Brad Martin
Student Wellness
Center, Mike Rose
Aquatic Center,
Scheidt Family
Music Center,
STEM Building,
Porter Leath-UofM
Early Childhood
Academy and our
new partnership
with Meharry
Medical College.
It has been a
privilege to work
alongside such
dedicated people
in service to
our campus and
community. I am
proud of the work
we have done together, the progress we
have made, the positive impact we have
had on our students and community, the
lives we have helped change for the better
and the foundation we have built that has
positioned our University for success for
years to come. I am grateful to our Board of
Trustees for their service to our University
and our community. I am thankful for our
exceptional faculty, staff and students and
the remarkable support of our community.

new energy and new voices for the next
step in advancing our University. I look
forward to contributing to our campus, our
community and our City in new ways.
ONCE A PRESIDENT,
ALWAYS A TIGER.
M. David Rudd
President

Universities thrive on innovation and ideas.
A change in leadership will bring new ideas,
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FIRST
OF ALL
Joanna Curtis received
the Outstanding
Fundraising Executive
Award from the AFP.

U

NIVERSITY OF MEMPHIS
CHIEF ADVANCEMENT
OFFICER JOANNA CURTIS
received the Outstanding
Fundraising Executive Award from
the Association of Fundraising
Professionals (AFP) Memphis Chapter
as part of its 2020 Crystal Awards.
Curtis has been at the UofM for 13 years.
She currently leads University efforts in
development and alumni engagement,
working to receive commitments of
support from donors and volunteers.
“I’m honored and grateful for this
recognition from my peers,” Curtis
said. “In my 20 years as a fundraising

professional, it's been my privilege to work
with donors who care deeply about making
a difference in our community. This is
especially true of my years at the UofM,
where our alumni and friends invest in
the ongoing success of our outstanding
students, faculty and programs.”
The UofM hit a fundraising record in 2019,
reaching $44 million pledged in support of
academics and athletics. In 2020, despite
facing historic challenges presented by
the COVID-19 public health emergency,
the University continued to secure
much-needed support for the Student
Emergency Fund, new scholarships through
the Bruns Challenge Fund, endowed
professorships and athletics programs.

“The work of Joanna and her staff has
been remarkable during this challenging
time,” said UofM President M. David
Rudd. “Her leadership and guidance have
consistently produced positive results
for the University, making her one of
the most valuable members within the
UofM community. This award is very
much deserved, and we are excited to
see her exceptional work recognized.”
Curtis previously played a key role in
establishing the First Scholars Program at
the UofM and launching the Office of FirstGeneration Student Success. Both efforts
have helped increase graduation rates and
success among first-generation students.
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Campus News

UMRF Research Park receives
Soft Landings designation

UofM joins JED Campus to support
student mental health

After a nearly two-year process, the UMRF Research
Park at the UofM has received the Soft Landings
designation from the International Business
Innovation Association (InBIA). The InBIA Soft
Landings network ensures that businesses entering
or expanding into new countries are provided with
an accelerated introduction to that country’s business
practices, regulations and culture. Soft Landings
designees help make contacts in a new country more
quickly and efficiently while providing access to the
resources necessary to meet their business goals.
The UMRF Research Park is the first to receive the
designation in West Tennessee.

The UofM has joined JED Campus in support of student well-being and
mental health. A nationwide initiative of The Jed Foundation (JED), the
program is designed to help schools evaluate and strengthen their mental
health, substance misuse and suicide prevention programs and systems to
ensure that schools have the strongest possible mental health safety nets.
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JED Campuses embark on a multi-year strategic collaboration that not only
assesses and enhances the work that is already being done but also helps
create positive, lasting and systemic change in the campus community. The
program provides schools with a framework for supporting student mental
health, as well as assessment tools, feedback reports, a strategic plan and
ongoing support from the JED Campus team.

Crews Family Foundation commits
transformational gift to School of
Accountancy
The UofM School of Accountancy has become the Crews School
of Accountancy in recognition of a $5 million commitment by
the Crews Family Foundation. Hilliard Crews, the founder of
Shelby Group International and President of the Crews Family
Foundation, is a distinguished alumnus of the University (BS ’71)
and a committed supporter. He and his wife Harriett previously
made a gift to establish the Crews Center for Entrepreneurship,
which is also housed in the Fogelman College of Business &
Economics, in addition to other investments in academics and
athletics.
“The Crews have long demonstrated a remarkable dedication
to the University and to Memphis,” said UofM President M.
David Rudd. “This is the largest outright philanthropic gift to
academics in the UofM’s history. Gifts like this allow the College
and University to provide a margin of excellence for an everexpanding number of our students and community.”

Campbell gift endows $2.2M in
scholarships for COE students
The UofM has received a $2.2 million gift from the estate of
Roger E. and Mary E. Campbell to establish scholarships for
students who demonstrate academic excellence in the College
of Education.
The Campbells were both first-generation college graduates
with a long-lasting connection to higher education. Mary
Campbell received a Master of Arts in Education Administration
and Supervision from Memphis State University in 1958. She
taught early childhood education as a staff instructor at MSU
before moving to California with her husband in 1960.
“My parents credited a good deal of their success and ability to
change their financial situation to receiving good educations,”
said the Campbells’ daughter, Dr. Lori Campbell.

Professor Marcus Wicker receives
prestigious National Endowment for
the Arts Creative Writing Fellowship
The National Endowment for the Arts has awarded University
of Memphis associate professor Marcus Wicker a 2021 Creative
Writing Fellowship of $25,000. He is one of 35 writers to receive the
prestigious award from a pool of 1,601 applicants. The fellowships
for 2021 are in poetry and enable the recipients to set aside time for
writing, research, travel and general career advancement. Fellows
are selected through a highly competitive, anonymous process and
are judged on the basis of artistic excellence of the work sample they
provided.
An associate professor of English at the UofM, Wicker teaches in
the MFA program and serves as the creative writing coordinator at
the University. In addition to his work at the UofM, Wicker is poetry
editor for the Southern Indiana Review.
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Dynamic Duos
Eddie Jacobs is a professor of electrical and computer
engineering in the Herff College of Engineering. Prior
to coming to the University of Memphis, he was a
researcher with the U.S. Army Night Vision Laboratory in
Fort Belvoir, Va. His research interests are in the creation
of novel imaging sensor technologies. He has more than
30 years of experience in the modeling, analysis and
development of military sensing systems from a private
industry, government and academic perspective. He is
currently serving as the undergraduate coordinator and
faculty senator for the department.
Q: How did you two meet?
Eddie: In 1973, my family moved from one
small town in Arkansas to another small
town in Arkansas. I showed up for band
rehearsal wearing a Hendrix College shirt
after I had attended a youth camp there
during the summer. The prettiest girl in the
band room walked over and spoke to me, a
very rare occurrence. It turns out, her older
sister had attended Hendrix. Six years later
we were married. Forty-two years later, I
still think it was a good decision.
Q: Did you come to the UofM
together?
Melanie: We came to Memphis together in
2006. Our draw was Eddie’s desire to teach
engineering and he had close relationships
with faculty and alumni via research. One
of the beauties of nursing is that you can
work anywhere! I was still working at the
bedside when we moved here, but it didn’t
take me long to get started in the graduate
nursing program at the UofM. I had a
fantastic experience as a graduate assistant,
and I was ready to join the UofM team as
faculty as soon as
I graduated.
Q: Do your areas of teaching/research
ever intersect?
Eddie: Not formally, although we’ve
certainly talked about it. In one instance in
2015, I became interested in applying for an
NSF education grant. My initial goal was to
study the identity of engineering students.
In doing the research for the proposal, I
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I N T H I S I SS U E , W E
CONTINUE WITH OUR
P RO F I L E S O F M A R R I E D
C O U P L E S W H O WO R K
AT T H E U N I V E RS I T Y
O F M E M P H I S.

Melanie Jacobs is a clinical assistant professor in the Loewenberg College
of Nursing. She gets to walk with every first-semester nursing student
as they enter the program and engage in their foundations theory and
skills courses. Her interests in nursing education include active learning
strategies for the large-classroom setting that help students develop a
patient-centered focus; and her research interests include the experiences
of minority students in nursing. She has served on a variety of college
committees including curriculum, faculty affairs, technology, student affairs
and undergraduate council. She has also served as vice president for the
local chapter of Sigma Theta Tau International.

discovered some papers that looked at the
role of empathy contrasting engineers with
nurses. We ended up proposing a study
of the role empathy plays in the choice of
major within engineering disciplines and
were awarded a grant in 2016. Melanie
was very interested in the work, and we
had many great conversations over dinner
about the research. She even helped with
some of the interviews we performed.
Q: Do you give each other work
advice? If so, is it generally accepted?
Melanie: We do — especially when it
comes to using eCourseware! I’d say
we give each other a lot of support and
provide a safe sounding board for each
other. Nurses and engineers can tend
to see situations and the world from
very different perspectives. I think we
listen thoughtfully, and occasionally
argumentatively, and then identify the best
takeaways.
Q: What are the pros and cons of
working at the same university?
Melanie: I haven’t felt any drawbacks to
working for the same institution. I am very
proud of the work Eddie has done for and
with the UofM, and I think he feels good
about the work I do, so we don’t navigate
competition or self-consciousness in our
workplaces. The University does such a
good job as an employer that we are able
to pour our energy into teaching and other
career endeavors with little distraction.

Eddie: We share a work schedule, so we
get to do more in life together. During other
stages of life, I worked during the day and
Melanie stayed home with the kids, and
then I came home to stay with the kids
and Melanie went to work. That is often
the life of a nurse. I feel that since we have
been at the University, we have hit a very
comfortable stride with our shared life.
Q: How has the COVID-19 pandemic
affected your job?
Eddie: This last year has been abnormal.
Teaching classes and attending faculty
and committee meetings from home at the
same time sometimes puts stress on more
than just an internet connection. However,
I wouldn’t have wanted to be anywhere
else or with anyone else.
Q: Outside of work, do you share many
of the same interests or do you have
varied pursuits?
Melanie: A huge part of our life together
is shared around our church and faith. We
love to play card games and board games
together and especially spend time with
our three kids, all of whom are UofM
grads and live close to us. We love to sing
together. Eddie plays guitar, and we have
been blessed with voices that work really
well together. But we definitely go to
opposite ends of the house when it comes
to woodworking and papercrafts. Eddie
doesn’t stencil or make die cuts, and I don’t
chisel or make dovetail joints!
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School of Music
alum wins
GRAMMY Music
Educator Award
Rudi E. Scheidt School of Music alum
Dr. Jeffrey Murdock was awarded
the 2021 GRAMMY Music Educator
Award in March. The award is
given annually to an outstanding
music educator nominated by
other music teachers, school
administrators, students, parents
or Recording Academy members.
Murdock earned his PhD in Music
Education from the UofM in 2015. He
is currently an associate professor
of music and associate director of
choral activities at the University
of Arkansas. He previously served
as the choir director at East High
School, Millington Central High
School and Soulsville Charter School.
“We are honored to have one of
our own, Dr. Jeffrey Murdock,
recognized by this prestigious award
for his substantial contributions in
the field of music education,” said
Kevin Sanders, director of the Rudi
E. Scheidt School of Music. “On
behalf of the School of Music, we
congratulate him and join him in
celebrating this lifetime achievement.”
As a recipient of this prestigious
award, a video piece centered
around Murdock’s teaching at
UofA aired during the 63rd Annual
GRAMMY Awards ceremony in
March. The award also includes a
$10,000 personal honorarium.
“I can’t think of a more deserving
recipient of this prestigious award,”
said Ryan Fisher, associate professor
of Music Education with the Rudi E.
Scheidt School of Music and associate
dean of the College of Communication
and Fine Arts.

Dr. Jeffrey Murdock

Fisher served as Murdock’s major professor during his
doctoral studies.
“When I first met Jeff in 2013, I knew he was special,” Fisher said.
“After watching him work with high school and college students, it
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was evident he has a tremendous impact on those fortunate to have
him as their teacher and choir director. He pushes his students to
perform with excellence while showing compassion and respect. His
humor and wit make him beloved by all, and I am honored to call him
a dear friend.”

Lambuth News

UofM Lambuth's Adam
Johnson appointed President
of Tennessee Association
of College Registrars and
Admissions Officers
University of Memphis Lambuth assistant director of
recruitment and enrollment services Adam Johnson has
been appointed president of the Tennessee Association of
College Registrars and Admissions Officers (TACRAO).
Johnson's term as president will be three years. He
previously served on the TACRAO Board of Directors
as vice president for recruitment services, coordinating
college fairs across the State of Tennessee.
“We are excited to have Adam represent the University in
this capacity and know he will represent the organization
well due to his experience and knowledge,” said Dr. Niles
Reddick, UofM Lambuth dean. “Adam is another example
of Driven by Doing at the UofM.”
Johnson has been with the UofM Lambuth since 2013.

Dr. Martha Robinson
named co-editor
of the Journal of
International Business
and Cultural Studies
UofM Lambuth Department of
Management faculty member Dr.
Martha Robinson was appointed
co-editor of the Journal of International
Business and Cultural Studies through
the end of the 2023-24 academic
year. Robinson's responsibilities
in the position include reviewing
submissions for content and compliance
with organizational and publication
standards independent of the peerreview process. Her role as co-editor
includes an appointment to the
Academic and Business Research
Institute Advisory Board. Robinson
also serves as a member of the Editorial
Review Board.
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Dr. Miriam DeCosta
Sugarmon Willis

TRAILBLAZER
By Trent Shadid

D

R. MIRIAM DECOSTA
SUGARMON WILLIS
USED THE POWER
OF EDUCATION to
persist, overcome and
knock down walls that would
create opportunities for fellow
females and African Americans.
The definition of a trailblazer,
DeCosta Sugarmon Willis
was denied entrance into
graduate school at thenMemphis State University in
1957 for no reason other than
being African American.
After being the first African
American to attend
the Westover Prep
School, she earned a
bachelor’s degree from
Wellesley College. She
was accepted into a
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first African
American female
to earn a
doctorate from
Johns Hopkins

dual-graduate program at
Johns Hopkins University
after being denied at Memphis
State. She completed her
master’s and doctoral degrees
in just two years, three years
ahead of schedule, to become
the first African American
female to earn a doctorate
from Johns Hopkins.
As a determined and highly
accomplished academic,
DeCosta Sugarmon Willis
made history again in 1966
by becoming the first African
American faculty member in
University of Memphis history.
“Get your education, because
they can’t take that away
from you,” said DeCosta
Sugarmon Willis. “That was a
saying my great grandmother
passed down to me. We
always pursued education
as the way to freedom.”
The UofM held a ceremony
in December dedicating a
historical marker to DeCosta
Sugarmon Willis, who was
known as DeCosta-Sugarmon
when she joined the University,
outside Jones Hall. She passed
away less than a month
later on Jan. 7 at age 86.
SPRING 2021
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“This [marker] means
a very great deal to me
because it recognizes
the part I played in
the desegregation of
Memphis,” said DeCosta
Sugarmon Willis.
The marker sits on the
opposite side of the
Administration Building
from another marker
honoring the Memphis
State Eight, the first
African American
students admitted to the
UofM two years after
DeCosta Sugarmon Willis
was denied entry. Its
creation
is also
part of a
Universitywide
initiative to
eradicate
systemic
racism and
promote
social
justice.

and helped organize
the Faculty Forum.
She also held teaching
positions at LeMoyneOwen College, Howard
University, George
Mason University and the
University of Maryland,
Baltimore County, during
her more than 40-year
career in academia.
Her career brought her
many honors and awards.
She received a Johns
Hopkins Fellowship,
the Wellesley College
Fellowship for Graduate
Study, the Outstanding
Faculty
Member
of the Year
Award at
LeMoyneOwen, the
Prominent
Black
Woman
Award at
the UofM
and the
Torchbearer
of AfroHispanic
Studies from
the College
Language
Association. She was
listed in the Directory
of American Scholars,
Who's Who of Women,
Leaders of Black America,
International Authors
and Writers Who's
Who, Dictionary of
International Biography
and other national and
international directories.

“Her journey to
becoming the first
African American
faculty member
speaks to her
strength and
the evolution of
diversity at this
institution.”

“Her
journey to
becoming
the first
African
American faculty
member speaks to
her strength and the
evolution of diversity at
this institution,” said her
son, Tarik B. Sugarmon.
“Our family would like
to thank President M.
David Rudd, the Board of
Trustees, Representative
G.A. Hardaway and the
Shelby County Delegation
and Black Caucus for
the dedication of this
historical marker.”
DeCosta Sugarmon
Willis taught Spanish at
Memphis State, served as
the advisor to the Black
Student Association
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DeCosta Sugarmon
Willis’ activism was
constant throughout
her life. She organized
a student protest as a
high school student in
Orangeburg, S.C., and
later participated in the
Montgomery Bus Boycott.

Tarik B. Sugarmon, son of
Dr. DeCosta Sugarmon Willis.

"There are moments in
the history of every
institution that need to
be memorialized. More
often than not, those are
moments that involved
great individual courage,
sacrifice and service."
– UofM President M. David Rudd

“I want to thank Dr.
Miriam DeCosta
Sugarmon Willis for
what she has done for
all of us,” said G. A.
Hardaway, chairman
of the Tennessee
Black Caucus of State
Legislators. “This was an
extraordinary woman.
There’s little we can say
that would give her the
full credit and the proper
honor she deserves.”
DeCosta Sugarmon Willis
was also a renowned
writer. She authored
or edited 15 books,
published 36 articles and
18 reviews in scholarly
journals and presented
70 papers at conferences
and seminars. Her
works included The
Memphis Diary of Ida
B. Wells, Notable Black
Memphians and Black
Memphis Landmarks.

A loving and dedicated
mother, she raised four
children while earning
her graduate degrees
and embarking on her
remarkable career.
“There are moments
in the history of every
institution that need
to be memorialized,”
said UofM President
M. David Rudd during
the marker dedication
ceremony. “More often
than not, those are
moments that involved
great individual courage,
sacrifice and service.
That’s what brings us
here today to honor
Dr. Miriam DeCosta
Sugarmon Willis. Let
me also say that while
we are thrilled to be
here today recognizing
her contributions,
we realize this is
remarkably overdue.”

A member of the NAACP’s
Education Committee,
she helped lead a boycott
of Memphis City Schools
to gain African American
representation on the
school board in the 1960s.
She was jailed in Memphis
while participating in civil
rights demonstrations and
remained active in marches
and protests, primarily in
Memphis and Washington,
D.C., for several decades.
DeCosta Sugarmon Willis
served as chair of the
Tennessee Humanities Council
and was a former board
member of the Federation of
State Humanities Councils,
the Shelby County Historical
Commission and the Memphis
State University Center for
Research on Women.
Dr. DeCosta Sugarmon Willis (left)
with her daughter Erika Sugarmon.
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BREAKING

GROUND
IN ORANGE MOUND

A

PARTNERSHIP BETWEEN THE
UNIVERSITY OF MEMPHIS
AND PORTER-LEATH is
bringing an innovative Early
Childhood Academy to the city’s
Orange Mound neighborhood.

The Academy will be located alongside and
work in conjunction with RedZone Ministries.
A groundbreaking was held in November for the
Academy, which was made possible behind the
support of $15 million in private contributions.
Designed to help address a critical need for early
childhood care in the Memphis community,
the Early Childhood Academy will provide a
research-based educational facility to serve
children ages 6 weeks through 5 years old.
It is expected to open in early 2022.
In addition to helping fill a gap in local childcare,
the Academy will serve as a learning and
training space for current and prospective
childhood practitioners. It will feature state-ofthe-art research and observation technology,
wraparound services for children and families
and child-centered spaces for learning.
“The University is excited to partner with PorterLeath and RedZone, and we look forward to
extending the University further into the Orange
Mound community,” said Sally Parish, UofM
associate vice president for educational initiatives.
“The impact of this project is significant, not only

SPRING 2021
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“

THE UofM
WANTS TO

PARTNER ON

EVERY FRONT
THAT HELPS
MOVE OUR
COMMUNITY
FORWARD.”
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in providing quality early
childhood care and support
for children and families
in our community, but also
on the research, practice
and laboratory education it
provides for the field of child
development, particularly in
urban education settings.”
The site, which had been
vacated for several decades,
will feature 18 classrooms
and serve a projected 280
local children. Among the
students, 200 will be able to
attend at no cost as part of
a head start grant. PorterLeath has submitted a plan
to Shelby County Schools,
the head start grantee, to
transfer students from the
nearby Hanley Head Start
Center in Orange Mound.
The remaining 80 tuitionbased spaces will be held for
UofM faculty, staff, students
and community members.

The design of the
Academy is inspired by the
neighborhood traditions
within Orange Mound to
evoke feelings of community.
For example, there will be
a front-porch façade on
each classroom that opens
into a natural playscape
designed to promote
play-based learning.
Through an open proposal
process, the Academy will
also feature works of local
artists in its “Main Street”
lobby, as a way to highlight
the rich artistic and cultural
heritage of Orange Mound.
“What a great outcome for
us to be able to partner with
Porter-Leath on this,” said
UofM President M. David
Rudd. “The UofM wants to
partner on every front that
helps move our community
forward and this is certainly
one of those efforts. We

look forward to the difference this
will make in our community.”
Porter-Leath has been dedicated
to empowering children and
families to achieve a healthy,
optimal and independent lifestyle
for more than 170 years. The
agency now serves more than
10,000 children and families
each year, with program focus
areas that are designed to meet
developmental, health and social
needs at the earliest opportunity.
“Porter-Leath is thrilled to partner
with the University of Memphis
and RedZone Ministries to not
only provide world-class facilities,
but also deepen our continuum
of support for children and
families in the Orange Mound
neighborhood,” said Porter-Leath
President Sean Lee. “Families
will be supported, children will
be prepared for kindergarten
success, early childhood
teachers will be developed and
a vital neighborhood will be
strengthened by our partnership.”

The addition of the Academy
brings the University Schools
educational compendium
to five schools reaching
more than 1,000 children.
University Schools seeks
to provide children in the
community with educational
experiences that enhance
their development from
birth to graduation and
promote dynamic research,
collaborative partnerships
and innovative practices.
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Best in
Dr. Max Paquette, an associate professor
in the College of Health Sciences at
the University of Memphis, was named
the 2020 Tennessee Science Educator
of the Year for Higher Education.

T

HIS ANNUAL AWARD IS
PRESENTED BY THE TENNESSEE
SCIENCE TEACHERS
ASSOCIATION and recognizes
those who are leaders in promoting
science and have made outstanding
contributions to science education that positively
impact the community. Paquette was chosen from a
group of educators nominated by their peers.
In addition to teaching at the UofM, Paquette is the
director of the Musculoskeletal Analysis Laboratory
and a biomechanist in the University’s Human
Performance Center. He advises undergraduate
internship and master’s students and serves on
multiple doctoral dissertation committees. He
also actively collaborates with researchers from
institutions around the world and is a member of
the American College of Sports Medicine, American
Society for Biomechanics and International Society
of Biomechanics.
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Q: Can you describe your primary
area(s) of research interest and what
led you to pursue those area(s)?
A: My research interests are largely focused
on how the body (joints, segments) moves
and how these movements influence injury
risks and performance in humans. I’d say
the specific topic I’m most interested in and
excited about is research on how different
shoes, techniques, training exposure, age
and training interventions affect injury risks
and performance in runners. I’ve been a
middle-distance runner since high school
— I competed during and after college —
and have now taken on more of a coaching
and sport science role in running. My own
experiences as a runner and coach have been
the primary reason behind my
research interest.
Q: What is your educational background
and what led you to the UofM?
A: I’m originally from a small Frenchspeaking town in Eastern Ontario in Canada,
Hawkesbury, where I went to high school. I
earned a bachelor's degree in human kinetics
and a master's degree in biomechanics
from the University of Guelph (Ontario,
Canada). Then I completed my doctoral
studies in biomechanics/sports medicine
at the University of Tennessee, Knoxville. I
was fortunate to have several professional
options after obtaining a PhD. Ultimately, the
culture, departmental support and long-term
plan and vision of our current dean, Dr. Rick
Bloomer, was the deciding factor for me in
choosing the University of Memphis.
Q: What did it mean to you
professionally and personally to receive
the Tennessee Science Educator of the
Year for Higher Education honor?
A: I don’t know that it means too much
professionally, honestly. Since this award is
based mostly on support from colleagues and
student evaluations, it certainly means a lot
to know that both my colleagues and students
have appreciated my teaching efforts
and commitments while at the UofM. In
academics, especially in a tenured position,
our worth is often rated based on scholarly
outputs including external research grants
and publications and less on our teaching,
mentoring and advising efforts. Although
producing new science and contributing to
my area of research is important, I feel much
more fulfilled when I know I’m helping
students get the most out of their educational
experience at the University. This award
was a nice bonus in that it recognizes those
aspects of being an educator.
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Q: As the director of the
Musculoskeletal Analysis Lab,
how would you describe the
mission of the lab?
A: Our lab is fortunate to have great
people involved, which includes
several faculty and many graduate
assistants and undergraduate
internship students. The lab’s
research is generally focused on
understanding human movement
and performance using advanced
measurement instruments such as
motion capture, force platforms and
a plethora of other research tools.
Unlike many labs in the U.S., our space
is shared among four faculty members
— me, Dr. Doug Powell, Dr. Larry
Weiss and Dr. Daniel Greenwood. In
normal times, faculty and students
are using various areas of the lab to
conduct their research and over the
past decade we have been incredibly
productive with about $500,000 in
external funding and more than 100
peer-reviewed scientific publications
in the area of human movement.
It’s been an absolute pleasure to
have such great colleagues and a
chance to work within the lab. It
seems we’re just getting started,
and we have lots of exciting and
interesting projects in the pipeline!
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Q: What are the benefits of having
the Human Performance Center
as a resource at the UofM?
A: The major benefit of the HPC, led
by Dr. Daniel Greenwood, is that it
provides a service that is typically
only available in elite or professional
sports to athletes and coaches of all
levels. The HPC staff has a breadth of
expertise unparalleled across NCAA
institutions and we hope that we’ll be
able to further develop what we can
do in the near future.
One of the main factors that sets us
apart is the experience, expertise and
creativity of Dr. Greenwood. He has
worked with athletes over multiple
Olympic Games cycles and across
dozens of sports in Australia. He’s
certainly one of a kind in the U.S.
We're lucky to have him on board
leading the charge.
The biggest challenge in the sport
science area in the U.S. is that it’s
still a relatively young field, so many
coaches aren’t aware of what’s
available or how to use it to help their
teams and athletes. Our goal is to soon
develop and obtain the resources and
funding to have a standalone HPC
building on or near campus and to
expand our expert staff. It would be
one of the only centers in the U.S. with
PhD-level expertise in sport science.

Q: In what ways are you active in your
field outside of your work at the UofM?
A: I love to be involved in projects related
to running through volunteering, education
workshops, coaching and events in the
Memphis area. My wife and I founded a
coaching company years ago, and we both
coach local and regional runners of all levels.
I help out in any way I can with Memphis
Youth Athletics, a non-profit organization
that provides instructional programs and
events to help develop the basic motor skills
of running, jumping and throwing that are
the foundation for development in any sports
or fitness activity. I’ve hosted educational

and outreach events for coaches and runners
on topics such as injuries, training and other
aspects of running performance. Since 2017,
I’ve served as the elite athlete coordinator
for the Ed Murphey Classic, a track and field
meet for some of the world’s best athletes that
includes youth and community races as well.
I also serve as the athlete coordinator for the
Sugar Run 5K, which has a community and
professional race that serve as a fundraiser for
the Juvenile Diabetes Research Foundation.
My role with both events is to recruit some of
the best runners around the globe to come to
Memphis for a world-class competition.

Q: Is there anything else about yourself,
your work, your profession or the UofM
you would like to add?

some of these opportunities are especially in
kids that may otherwise never get the chance
to see and learn what’s out there.

A: I think it’s important to mention that I’m
a first-generation university student. I grew
up in a single-parent home with my mother
and we had very little money. I was fortunate
to have great mentors, including my mom,
that played an important role in making sure
I had great opportunities to experience and
learn new things. The more I did, the more
confidence I gained to try and pursue things
that scared me or that were unknown. That’s
mostly why I like to be involved and helped
local organizations, I know how important

Lastly, I think the UofM and the City of
Memphis are absolutely amazing. Before I
moved to Memphis, all I heard were negative
comments about the city. I’ve since realized
that the University and the City have so much
to offer. If everyone does their part in our
community, we will see continued growth
and people will struggle to find negative
things to say.
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How COVID-19 is

changing
the English language
By Dr. Roger J. Kreuz

I

N APRIL 2020, THE
EDITORS OF THE OXFORD
ENGLISH DICTIONARY DID
SOMETHING UNUSUAL.
For the previous 20 years,
they had issued quarterly updates
to announce new words and
meanings selected for inclusion.
These updates have typically been
made available in March, June,
September and December.
In the late spring, however, and
again in July, the dictionary’s
editors released special updates,
citing a need to document the
impact of the COVID-19 pandemic
on the English language.
Although the editors have
documented many coronavirusrelated linguistic shifts, some of their
observations are surprising. They
claim, for example, that the pandemic

has produced only one truly new
word: the acronym COVID-19.
Most of the coronavirus-related
changes that the editors have
noted have to do with older, more
obscure words and phrases being
catapulted into common usage, such
as reproduction number and social
distancing. They’ve also documented
the creation of new word blends based
on previously existing vocabulary.

The dictionary of record
The Oxford English Dictionary
aspires to be the most extensive
and complete record of the
language and its history.

In 1884, parts of the first edition
were released. It wasn’t completed
until 1928. Over the ensuing years,
additional volumes of new words
were published to supplement

the first edition, and these were
integrated into a second edition
that appeared in 1989. This is
the version you’ll find in most
libraries. A digital release, on
CD-ROM, followed in 1992.
In March 2000, the dictionary
launched an online version. For this
new edition, the editors have been
revising definitions that are, in many
cases, over a century old. Due to its
size, this third edition will not appear
in printed form, and these revisions
may not be completed until 2034.
At the same time, the editors continue
to document the language as it grows,
changes and evolves. The quarterly
updates provide a list of new words
and revisions. The September
update, for example, included
“craftivist” and “Cookie Monster.”
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Something old, something new

The special, coronavirus-related updates give us
a glimpse into how language can quickly change
in the face of unprecedented social and economic
disruption. For example, one of the effects of the
pandemic is that it’s brought previously obscure
medical terms to the forefront of everyday speech.
Traditionally, dictionary editors include scientific
and technical terms only if they achieve some degree
of currency outside of their disciplines. This is the
case for the names of drugs since there are many
thousands of these. For example, you’ll see Ritalin
and Oxycontin in the dictionary, but you won’t see
Aripiprazole.
However, the pandemic has seen at least two drug
names jump into public discourse.
Hydroxychloroquine, a malaria treatment touted by
some as a magic bullet against the virus, was added to
the Oxford English Dictionary in July, although the
drug’s name had appeared in print as early as 1951.

RONA

Another newly famous drug is dexamethasone,
a corticosteroid that has reduced the COVID-19
death rate. It appeared in print as early as 1958 and
was included in the dictionary’s second edition. In
the July update, the editors provided a quotation
illustrating the drug’s current use to combat
the coronavirus.
The updates also include new citations for such terms
as community transmission, which dates to 1959, and
community spread, which was first documented in
print in 1903.

The language of quarantining

Terms related to social isolation existed long before
the COVID-19 pandemic, but they’ve become much
more common in 2020.
Self-isolate, self-isolated and shelter in place all
received new citations to illustrate their
current usage.
Some terms have seen a shift in meaning. Originally,
sheltering in place referred to seeking safety during
a circumscribed event, like a tornado or an active
shooter attack. It’s now being used to refer to a
prolonged period of social isolation.
Similarly, elbow bump has evolved from a gesture
akin to a high-five, as documented in 1981, to its
present form: a safe way to greet another person.
Some regional differences are also emerging in
COVID-19 language. Self-isolate has been the
preferred term in British English, whereas self-
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ALL CAPS?

And what of COVID-19 itself?

COVID
SELF-iSOLATE

According to the dictionary’s
editors, it first appeared
in a Feb. 11 World Health
Organization situation report
as shorthand for “coronavirus
disease 2019.”
But should it be written as
COVID-19 or as Covid-19? The
dictionary’s editors report
regional differences for this
term as well.

Some
terms
have
seen a
shif t in
meaning.

quarantine is more commonly
employed in the U.S. “Rona”
or “the rona” as slang for
coronavirus has been observed
in the U.S. and Australia, but
the dictionary editors haven’t
documented wide enough
usage to warrant its inclusion.

On the watch list

A perennial issue for
lexicographers is deciding
whether or not a term has
enough staying power to be
enshrined in the dictionary.
The COVID-19 pandemic has
produced its fair share of new
terms that are blends of other
words, and many of these
are on the editors’ watch list.
They include “maskne,” an
acne outbreak caused by facial
coverings; “zoombombing,”
which is when strangers
intrude on video conferences;
and “quarantini,” a cocktail
consumed in isolation.
Other new blends include
“covidiot,” for someone
who ignores public
safety recommendations;
“doomscrolling,” which
happens when you skim
anxiety-inducing pandemicrelated stories on your
smartphone; and the German
term “hamsterkauf,” or panic
buying. Whether such terms
will be in common usage after
the pandemic is anyone’s guess.

“COVID” is dominant in the
U.S., Canada and Australia,
while “Covid” is more common
in the U.K., Ireland, New
Zealand and South Africa.
Because the Oxford English
Dictionary is edited and
published in England, British
forms take precedence: in the
online dictionary, it appears
under the headword Covid-19.
Earlier health crises also
spawned new acronyms and
terminology. Nearly 40 years
ago, the terms AIDS and HIV
entered the language. However,
they didn’t appear in the
dictionary until the second
edition was published at the
end of the 1980s.
By releasing updates online,
the editors can track language
changes as they occur in near
real-time, and the arbiters of
the English language no longer
have to play catch-up.

About the author

Dr. Roger J. Kreuz is a
professor of psychology and
associate dean in the UofM’s
College of Arts and Sciences.
This story was originally
published in September 2020
by The Conversation, a website
featuring informative articles
written by academic experts.
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THE

Gray Man
By Trent Shadid

A

REMARKABLY
SUCCESSFUL
SERIES OF
HIGH-STAKES
THRILLER NOVELS.
Becoming a co-author with
the legendary Tom Clancy
and his Jack Ryan novels.
Producing a No. 1 New York
Times bestseller. His first
published novel turning into
a Netflix film adaptation
with a $200 million budget
starring Ryan Gosling.
This is the career, so far,
of University of Memphis
alumnus Mark Greaney. He
persisted for years with his
passion as a writer to get here.
Greaney began his first book
in 1990 while enrolled at the
UofM. He finished 15 years
later. His second book took just
seven months, and he’s been
off and running ever since.

It was in 2009 when Greaney
had his first novel published
— The Gray Man. The book
spawned a series currently
featuring 10 action-packed
novels primarily following
the drama surrounding Court
Gentry, a mysterious assassin
working for, and at times in
opposition to, the Central
Intelligence Agency (CIA).
Greaney has had at least one
novel published per year
since 2009, publishing two
per year five times during
that span. That’s a feat which
requires a goal of writing
2000 words per day.
“I’m always working on what’s
next,” Greaney said, “but that’s
a great place to be for me. It
means I have work, and I’m
doing what I love to do.”
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The Seven-Year Plan

Greaney enrolled at the UofM
in 1985 and graduated in 1992.
He always held a full-time
job, and at times two, while
earning his degree. He would
take semesters off just to work
with jobs ranging from a music
store to various restaurants
to a computer hardware
business. He even played the
drums in a band for a while.
“I was on the seven-year plan,
if you can believe it,” Greaney
joked. “I was always working and
trying to get a degree at the same
time. Especially my first couple
of years there, I was just going to
class when I could get away from
everything else I was doing.”
It was after Greaney completed
two years of class credits that
he became an International
Relations major and began to
thrive as a student. He didn’t
know it at the time, but that
decision would lead to his best
years at the UofM and play
an important role in helping
shape his vision as a novelist.
“I started taking classes that
were fascinating to me, and
with teachers who I thought
were brilliant and really good
to work with,” Greaney said.
“I was in classes with five
people, including the professor,
around a small table just sharing
thoughts on international
affairs and issues. I became
so much more engaged.
“I look back so fondly on my
time at University of Memphis.”
Greaney graduated as a double
major in International Relations
and Political Science. He later
found work in international
business, most recently for
the medical device company
Medtronic, up until his
writing career took off.
Throughout his breakthrough
as an author, and the increased
notoriety that has come with
it, Greaney has remained
based in the Bluff City.
“I love Memphis and the
culture,” Greaney said. “I think it
30
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is continually becoming a better
city, so I feel like we are on the
right trajectory overall. This is
where I’m happy, and it’s always
going to be home base for me.”

enough to slowly build my
contacts and knowledge over
time. I think the whole process
definitely helps the books
become more accurate.”

The Gray Man Series

“I didn't use my degree for a long
time after I got out of school,
but I can't say that anymore,”
Greaney said. “I definitely use
the things that I learned to
inform everything I do now.”

Greaney credits the experience
of working with Tom Clancy,
who wrote 17 bestsellers and
whose books have sold more
than 100 million copies, as an
opportunity that “opened a lot
of doors” for him. He served
as co-author on Clancy’s final
three novels — Locked On,
Threat Vector and Command
Authority. After Clancy’s death
in 2013, Greaney authored
Tom Clancy: Support and
Defend, Tom Clancy: Full
Force and Effect, Tom Clancy:
Commander in Chief and
Tom Clancy: True Faith and
Allegiance with the backing of
Clancy’s family and estate.

In the beginning of the series,
Greaney had a wealth of
information, what he calls
“low-hanging fruit,” to describe
Gentry’s adventures in great
detail. It has become more
difficult as he digs deeper into
the series, constantly looking
to acquire new information to
make sure his next book is every
bit as unique, action-packed
and gripping as his last.

“That was a great experience
for me in so many ways,”
Greaney said. “It was really
hard work, and I could feel
I was under a different
microscope, but I knew there
was nothing better I could do
for my career than to work with
Tom Clancy. I’m so sorry that
we lost him in 2013. I would
have loved to have done a
couple more books with him.”

Essentially traveling the world
for a living — he’s been to
nearly 40 countries — helped
Greaney build the vivid, realistic
settings throughout The Gray
Man series. He combined that
with the knowledge he gained
studying relations and politics
across the world to become
one of the most successful
current writers of his genre.

A lot of the
book ideas
themselves
will come
from
kernels of
information
I gain from
reading
the news.”

His penchant for consuming
news from around the world,
love of travel and interest in
weaponry and intelligence
agencies make his book
research as much fun as it is
important. He’s consistently
doing location research and
gaining information from the
many contacts he has developed
within government, military
and law enforcement.
“A lot of the book ideas
themselves will come from
kernels of information I
gain from reading the
news,” Greaney said.
“As for research, it’s
never enough. I am
always looking
for as much as I
can take away. It
helps that I have
been fortunate
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As for The Gray Man series, Netflix is
currently making its film adaptation
based on the first book. One Minute
Out, the ninth book in the series, is a
No. 1 New York Times bestseller. The
latest in the series — Relentless — was
released in February and, like the
novels that preceded, has been met
with almost entirely positive reception.

Netflix

With a budget upward of $200
million, Netflix has invested more
financially into The Gray Man than
any of its original movies to date.
The film is starring
award-winning
actors Gosling,
playing the role
of Gentry, and
Chris Evans, who
is best known for
his role as Captain
America in the
Marvel series. The
Russo brothers
— Anthony and
Joe — are serving
as directors.

There were different studios interested
and scripts written over the next
several years. Sony got involved in
2015, which is when the Russos
wrote their script. The momentum
eventually died out with scripts and
potential directors falling through.
“I just got to the point where I didn't
believe it would happen,” Greaney
said. “None of it would get my blood
pressure up at all, just because I'd
heard so many things over so many
years nothing ever came of it.”

At the time,
it was just
super exciting
that I was

Filming began
in March, a
moment Greaney
had convinced
himself would
almost certainly
never happen.
He had sold the
rights to have
The Gray Man become a film after
completing the book in 2009. In
the lead-up to being published, the
small, paperback release wasn’t
getting the overwhelming attention
Greaney’s novels receive today.

finally getting

Then, in early
2020, the Russos
regained interest
as potential
directors.
A rumor of
Gosling’s
desire to play
the lead role
began to
circulate. In
July 2020,
Netflix
struck a deal
with Sony
for the rights
to create
the film
adaptation.

“It's officially
totally out of my
hands,” Greaney
said. “The Russos and
I are in contact here
and there. I’m working
on the 11th book in the series now, so they
have always wanted to make sure that what
they do from the beginning doesn’t conflict
with things that happen in later books.”

published.”

“At the time, it was just super
exciting that I was finally getting
published,” Greaney said. “An
accomplishment, sure, but certainly
not a situation where I could quit
my regular job or anything.”
A few months before the book came
out, Hollywood called. A group had
read The Gray Man and wanted to
“option” the story, meaning to reach a
contractual agreement for the rights
to potentially make a film adaptation.
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With the first story coming to
Netflix, a film series for The Gray Man
remains a very real possibility.
“I am definitely deep into what’s next,”
Greaney said. “It feels like I always am, but
that’s where I am comfortable. I know what
my next six books are, so I have two books
to write a year for the next three years.”
Whatever stories Greaney tells in those next
six books and beyond are sure to continue
building on the impressive accomplishments
of this proud Memphian and UofM alumnus.

Relentless
A

closer she gets to answers, the
less likely she is to get out alive.

n espionage thriller
immersed in the
military and politics,
Relentless was
released in February as the 10th
installment of Mark Greaney’s
bestselling Gray Man series.
The Gray Man, Court Gentry, is
involved with the Central Intelligence
Agency’s (CIA) secretive Poison
Apple program doing contract work
as a private assassin at this point
in the series. He is pulled out of a
CIA medical facility while recovering
from injuries sustained on a previous
mission and sent overseas to
unravel an international conspiracy.
A team of assassins has other ideas,
but Court escapes with his life
and a vital piece of intelligence.
Meanwhile, CIA agent Zoya
Zakharova is in Berlin to infiltrate
a private intelligence firm with
some alarming connections. The

Gentry and Zakharova are just
two pieces on this international
chessboard, and they’re
about to discover one
undeniable truth — sometimes
capturing a king requires
sacrificing some pawns.
“It is very much a standalone
novel,” Greaney said. “You
don't have to read the
entire series or have
read them in any order
or anything like that.
You can pick this up
as your first Gray Man
and it will totally be
a cohesive story.”
Relentless can be purchased
online as an audiobook, ebook
or hardcopy through any major
online or in-store book retailers.

CRITICAL ACCLAIM
“Hard, fast, and

“The latest in the Gray

“The action is almost

“Mark Greaney

unflinching —

Man series continues

nonstop, with nice

continues his

exactly what a

to demonstrate why

twists right to the end.

dominant run.”

thriller should be.”

Greaney belongs in the

This is good, Clancy-

upper echelon of special-

esque entertainment.”

— The Real Book Spy

ops thriller authors.”

— Kirkus Reviews

— Lee Child, No. 1
New York Times
bestselling author

— Booklist
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NTRODUCED ON MARCH 30, 2021, KATRINA
MERRIWEATHER is the 12th women's
basketball head coach at the University of
Memphis. She joins the Tigers after leading
Wright State to back-to-back NCAA Tournament
appearances for the first time in school history.
Merriweather was named the 2021 Horizon
League Coach of the Year, her third time to
receive the honor. She led the school to its first-
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ever win in the NCAA Tournament in 2021, an
upset of No. 4 seed Arkansas, and compiled a
113-47 (.706) overall record in five seasons.
"I am thoroughly excited to be the head coach of
the University of Memphis women's basketball
program," said Merriweather. "So many people
here care and are invested in building something
special. That makes this a great place for me and,
more importantly, for our student-athletes."

COACH ME RRIWE ATHE R
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ACADEMIC

HEISMAN
By Trent Shadid
BRADY WHITE SPENT HIS THREE YEARS
AT THE UNIVERSITY OF MEMPHIS as an
ideal representative of what it means to be a
student-athlete.
He was a winner on the field, setting multiple
school records while leading the Tigers
during one of the most successful eras in
program history.
He was an active member of the community,
generously donating his time and becoming a
role model for local youth.
He earned a master’s degree in sports commerce
and is in the process of completing a PhD as
he pursues dreams of playing in the National
Football League.
During his final season at Memphis in 2020,
White’s impressive résumé caught the attention
of the William V. Campbell Trophy selection
committee. The Campbell Trophy — commonly
known as the Academic Heisman — is presented
annually by the National Football Foundation
(NFF) to the college football player with the best
combination of academics, community service
and on-field performance.
“We got to our 12 finalists, and this is not to
diminish in any way the accomplishments of
the others, but Brady immediately rose to the
top,” said NFF vice-chairman Jack Ford. “Very
quickly, we all looked at ourselves and said,
‘Brady White is our Campbell Trophy winner
this year.’ ”
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The Campbell Trophy — commonly
known as the Academic Heisman

White was officially announced as the 31st Campbell
Trophy winner in January, receiving the honor
among a record pool of 199 candidates. He joins a list
of recipients that includes Danny Wuerffel, Peyton
Manning, Tim Tebow, Justin Herbert and many other
accomplished athletes and professionals.
“I’m extremely proud to be the recipient of this
amazing award,” said White, who received a $25,000
postgraduate scholarship as the Campbell Trophy
winner. “It means everything to me. It’s something
that, in my opinion, carries more weight than almost
any football award because it represents athletics,
academics and what you do within your community. It’s
a privilege to be joining such an incredible fraternity of
people that have won this award.”
During the 2020 season, White set career Memphis
records in wins as a starting quarterback (28), passing
yards (10,690) and passing touchdowns (90). He
finished No. 5 nationally in passing touchdowns (31)
and No. 6 nationally in passing yards (3,380) as he led
the Tigers to an 8-3 record. In his final game, he was
named MVP of the Montgomery Bowl as Memphis
earned its first bowl victory since 2014.
As a junior, White helped lead the Tigers to a 12-2
record, American Athletic Conference championship
and Cotton Bowl appearance in one of the greatest
seasons in program history.
“Brady White has meant so much to me and everyone
here,” said Memphis head coach Ryan Silverfield.
“He has been an incredible leader and an ideal
representative of not only our football program but
the entire University. An award as prestigious and
meaningful as the Campbell Trophy is the perfect

“He has been an
incredible leader
and an ideal
representative of
not only our football
program but the
entire University.”
– Head Football Coach Ryan Silverfield
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Brady White on the set of ESPN College GameDay.

honor for him. If I ever have a son, I hope he's like
Brady White. I think that's one of the best things you
can ever say about a young man. He's done it the right
way, he's a legend and I know he's going to continue to
be successful as he goes forward.”
Academically, White is a PhD candidate in liberal
studies. He earned a bachelor's degree in business
from Arizona State University and a master's degree in
sports commerce at the UofM.
A native of Santa Clarita, Calif., White was named
to the American Athletic Conference All-Academic
Team in 2018-19 and 2019-20, and CoSIDA Academic
All-District in 2019. He was a Dean's List student at the
UofM for the 2018 fall and 2019 spring semesters while
earning his master's degree in addition to being a Tiger
3.0 Club member for three consecutive semesters. At
Arizona State, White was named to the 2016 PAC-12
Conference All-Academic first team.
“A doctoral student who ranks as Memphis' all-time
leading passer, Brady White is the epitome of what
the Campbell Trophy represents,” said NFF chairman
Archie Manning. “Working towards one's PhD is a
daunting challenge by itself. To do it while excelling at
the highest level of college football is truly exceptional.
Brady embodies the scholar-athlete ideal, and we are
proud to have him as a member of this elite fraternity.”
White was also a leader in community service
during his time as a student-athlete at the UofM. He
participated in many visits to local children's hospitals,

An active member in the community, Brady White
reads to local elementary students.

speaking engagements at local elementary schools and much more over
his three years at Memphis.
During the COVID-19 pandemic, White participated in Zoom calls with
the Memphis Youth Detention Center to speak with recently released
juveniles to help them navigate the transition from the center. He also
helped form and create a plan for the Memphis football All-In Gratitude
program, an initiative focused on 30 days of giving thanks during the
month of November.
“Brady is among the most impressive student-athletes I have had the
privilege to be around,” said Laird Veatch, UofM athletic director. “We
can't wait to see what he accomplishes in the future. Memphis Athletics
is very appreciative of the Campbell Trophy selection committee for
recognizing Brady's remarkable accomplishments as a student-athlete and
a person.”
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By Brady White

M

y decision to come to Memphis
was a leap of faith. I had never
been to the city and didn’t
know much about this place.

What I did know is this football program was
on the rise and on a solid foundation. It was
a privilege and a blessing to be given the
opportunity to step in and become a part of that.
I’m a Southern California kid and a West Coast
kid until I die, and part of that is having a very
go-with-the-flow attitude. Coming here with that
background, I feel like I was able to become a
part of Memphis and adapt to this environment.
We ended up making a lot of history together.
In the 2019 offseason, I was able to build a
strong connection and bond with my teammates.
That was the biggest thing for me. That deeper
connection translated to our on-the-field play. We
hit the ground running on what was a special year.
When College GameDay came for the SMU
game, I felt the magnitude and importance of
that entire week. Everything surrounding that
game showcased the best of Memphis. It wasn’t
just the game and the importance of us winning.
It was about the great things Memphis has to
offer and all those awesome fans out early in
the morning to be on TV. Our city showed out.
In the Liberty Bowl that night, with all that
Tiger Blue, you couldn’t squeeze one more
person in there. Seeing that on the field and
then seeing the aerial view of the stadium
afterward is enough to make your jaw drop.
I’m extremely proud we were able to go
on and win the conference championship
that year. We finally captured it, which put
us in place to go to our first New Year’s Six
Bowl. What an incredible experience.
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We didn’t get the win in the Cotton Bowl, which
still hurts, but Memphis again showed out. We
were by far the louder, more present fanbase.
For our team to claw and fight the way we
did, I’m very proud of that. I walked away with
my head held high despite the result. I hope
our program, team and city did the same.
In the offseason that followed, I remember there
being a lot of speculation about what I was
going to do. I considered leaving for the NFL, but
my decision to come back to Memphis is one I
have never doubted for a second despite all the
crazy stuff that was thrown our way in 2020.
I viewed last season as a huge feather in
everyone’s cap. It wasn’t a championship year,
which was the ultimate goal, but it still felt just
as good and just as impressive as any season.
I wish the people outside looking in knew the
daily struggles and adversity we dealt with.
I appreciate my teammates and my coaches for
hanging in there and fighting through it all. It
would’ve been really easy to tap-out in 2020, but
we didn’t do that. I love them to death for that.
The grind, the work ethic, the resiliency, the
feeling that you’re never out of the fight … that’s
Memphis. I love that attitude. My time here has
been so special. The football accomplishments
speak for themselves, but I also hope I am walking
out of here having positively impacted people
in this city by giving them hope, excitement
and joy. I hope I helped establish what the
culture is on this team, and I can't wait to see
that carried out over many years to come.
I'll bleed blue as a Memphis Tiger
for the rest of my life.
It’s been my pleasure,

Brad
y White
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By Trent Shadid
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STASIA
MALLIN
S

TASIA MALLIN COMPLETED
HER DECORATED CAREER AS A
MEMPHIS STUDENT-ATHLETE
WITH ONE FINAL ACCOLADE —
Top 30 NCAA Woman of the Year nominee.
The former Tiger women’s soccer team captain
was announced as a nominee last September.
For her, the honor was especially meaningful.
“When I was younger, my family used to host
the Top 30 honorees when they would come to
Indianapolis for the annual NCAA Woman of
the Year banquet,” said Mallin, who grew up in
Carmel, Ind., 20 miles north of NCAA headquarters.
“Little did I know that would be me one day. I'm
so grateful for and humbled by this honor.”
The NCAA Woman of the Year has been presented
annually since 1991. Rooted in Title IX, the award
honors the academic achievements, athletics
excellence, community service and leadership
of graduating female college athletes.
Mallin was selected from a record 605
nominees and was one of 10 Top 30 candidates
from the NCAA Division I level along with
10 each from Division II and III.
She is the second UofM student-athlete, along
with track and field standout and 2017 graduate
Chardae Greenlee, and first AAC women’s soccer
player to receive Top 30 recognition.
“What a great accomplishment
for Stasia, and we couldn't be
prouder of her in adding this
achievement to her career
accolades,” said Memphis
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“

Being able to
play soccer
at the highest
possible level
while also
pursuing a
degree was the
most rewarding
experience I've
ever had.”

women’s soccer head coach Brooks Monaghan. “She
meant so much to our program and was the epitome
of what a teammate should be on the field, in the
classroom and in the community over her four years.”
During her time at Memphis, Mallin became one of
the most accomplished players in program history. She
started in 65 of her 73 career matches played as the
Tigers compiled a 59-14-9 record, won the American
Athletic Conference Tournament in 2018 and regularseason championship in 2019 and appeared in the
NCAA Tournament three times during her four years
as a letterwinner.
A defender, Mallin finished her career as the AAC's
career assist leader with 29. Her 14 assists as a senior
in 2019 are the second-most in a single-season at
Memphis, and she also anchored a defense that held
12 of 21 opponents scoreless. That season, she was
named an All-American, All-South Region and FirstTeam All-AAC selection, as well as a semifinalist for
the Hermann Trophy, presented annually to the top
collegiate player in the country.
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In the spring of 2020, Mallin signed
a contract to continue her soccer
career with BIIK Kazygurt of the
Kazakhstani Championship.

easy, but the lessons I learned on
how to be a better teammate and
leader will help me for years down
the road in my future career.”

“Being able to play soccer at the highest
possible level while also pursuing a degree
was the most rewarding experience I've
ever had,” Mallin said. “It wasn't always

Mallin was equally as impressive in
the classroom as she was on the field.
She posted a 3.98 grad-point average
as a biomedical engineering major
and served as a member of the Alpha
Eta Mu Beta national biomedical
engineering honors society, the
Tau Beta Pi engineering honors
society and the Alpha Epsilon Delta
health professional honors society.
She was also as an undergraduate
research assistant in the University’s
biomedical engineering department.

DEFENDER

5822
TOTAL MINS PLAYED

73
TOTAL GAMES PLAYED

65
TOTAL GAMES STARTED

50

TOTAL SHOTS

29
TOTAL ASSISTS

A three-time Academic AllAmerican, she remained on
the Dean’s List and Honor Roll
through all eight of her academic
semesters at the UofM while also
being named to the AAC AllAcademic Team all four years.
As an active member of the local
community, Mallin volunteered
at the Target House for St. Jude
Children’s Research Hospital
and the FedExFamilyHouse for
Le Bonheur Children's Hospital.
Both serve as extended-stay
options for out-of-town families
coming to each hospital.
During the virtual 2020 NCAA
Woman of the Year award show,
Mallin was recognized along
with all the Top 30 honorees
before the award was officially
presented to University of
Kentucky swimmer Asia Seidt.
Mallin left Memphis with plenty
of other hardware as well. The
AAC recognized her as the
recipient of the Commissioner’s
Postgraduate Leadership Award
and the 2020 Women’s Soccer
Scholar-Athlete of the Year. She
was also the UofM’s 2020 Elma
Roane Award recipient, honoring a
female student-athlete with drive,
enthusiasm and determination while
maintaining a concern for others.

SPRING 2021

45

Dear Soccer,
By Stasia Mallin
First, as the daughter of a former figure skater,
I want to thank you for allowing me to get
out of frilly dresses and tights at a young age
and into grass-stained jerseys and muddy
cleats. I will never be able to repay you.
Even when my mom brought me to my first
practice, she never thought I would stick with
you. However, the opportunity to
play you with my friends was the reason I
started and why I have stuck with you for
so many years.
I’m not going to lie, you knocked me down
my freshman year of high school when I got
cut from the school team that all my friends
had made. But because of that, I got back up
and I learned what it meant to put in the work
when absolutely nobody was watching. You
gave me the drive to be the very best I can
be, rather than comparing myself to others.
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You threw my family for a loop and
probably made my parents want to pull
their hair out when I started playing on
a team that was a three-hour drive from
home. But now, I cherish the uninterrupted
conversations I got to have with my mom
and dad to pass the time on those drives.
Even when my sisters and I would annoy each
other or fight over clothes, it wouldn’t be long
before one of us asked the others if we wanted
to shoot around at the field that afternoon. I’ll
always cherish summer evenings when my
entire family would drive up to our high school
fields and my sisters and I would fire ball after
ball at my dad until he couldn’t take it anymore
(or until I dislocated his pinky — sorry Dad!).
You gave me a scholarship to the best
University in the best city and the opportunity to
meet new people and make my closest friends.
You threw me into a new place hundreds of
miles away from my family, but somehow you
knew that was exactly what
I needed.
Over those years, you pushed me to my
physical, emotional and mental breaking

points, but it bonded me with people that
I now consider family. Although the wins
and championships were pretty sweet, it
was my teammates that made it the best
experience of my life. Because of you, I
became confident in myself. I learned how to
become a leader; one that leads with love and
humility, not through yelling and screaming.
You taught me about loving the process more
than the destination because I would do it
all over again if I could. Even after so many
years, you continue to give. Now, you are
giving me an opportunity to travel the world
and experience a new place and culture.
As I reflect on the past 18 years of my life, I
realized that you were an avenue through
which I was able to establish my identity, not
my identity itself. I have a lot to offer this world
on and off your fields, and because of you, I’m
confident and crazy enough to believe that I can
do whatever I set my mind to.

Stasia Mallin
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HALL OF FAME
Career

ARY LOU JOHNS, ONE OF THE PIONEERS
IN WOMEN’S COLLEGE BASKETBALL
and the all-time winningest head coach in
University of Memphis women’s basketball
history, has been named a 2021 Inductee of the Tennessee
Sports Hall of Fame.

M

Johns had a 368-215 (.631) record in 19 seasons at Memphis
from 1972-91 and is the fifth all-time winningest NCAA
Division I head coach in the State of Tennessee women’s
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basketball history. She trails only
Tennessee’s Pat Summitt (1,098),
Belmont’s Tony Cross (544), Tennessee
Tech’s Bill Worrell (408) and Jim Foster
(376), who coached at Vanderbilt
and Chattanooga.

She was named the Metro Conference
Coach of the Year in 1984, 1986 and 1987.
“Obviously, I’m very honored and
surprised,” said Johns. “I wonder if
I really belong with so many other
wonderful people. Like I’ve said
many times before, to other coaches
and players, you obtain a lot. You
don’t do it on your own. You obtain it
through your players, your coaches,
your administrators … everybody that
you put yourself around during your
life, and I’ve had a wonderful life.”
Johns earned Memphis’ first NCAA
Tournament win when the third-seeded
Tigers defeated sixth-seeded Ole Miss
72-70 in front of a sold-out Elma Roane
Fieldhouse on March 12, 1982, to reach
the Mideast Region Sweet 16
in Knoxville.
She led Memphis to the program’s only
victory over a No. 1 team with a 72-69
win over Louisiana Tech on Feb. 11, 1984,
in the Fieldhouse. She also owns the
Tigers’ only win over a Summitt-coached
Tennessee team as No. 17 Memphis
defeated No. 6 Tennessee 79-75 on Feb.
24, 1979, in another sold-out game at
the Fieldhouse.
Under Johns, Memphis was ranked
for 40 weeks from 1977-1985 while
the 1981-82 Tigers were ranked No.
10 for two weeks, the highest national
ranking in program history. She led the
women’s basketball program through its
transition from AIAW to the NCAA in
1981-82 and helped the Tigers move into
a conference — the Metro Conference —
for the first time in program history that
same season.

Johns coached five Tigers who have had
their jersey retired at the UofM — No.
12 Kim Duppins, No. 14 Linda Street,
No. 31 Betty Booker, No. 50 Regina
Street and No. 51 Linda McKinnie.
A 1964 graduate of then-Memphis State
University, Johns was a member of the
women’s basketball, volleyball, tennis
and badminton teams. She was inducted
into the University of Memphis Athletics
M Club Hall of Fame in 1996.
Established in 1966, the Tennessee
Sports Hall of Fame honors figures
from every sport including basketball,
baseball, football, golf, soccer and track
& field; along with coaches, teams, sports
writers and others who made an impact.
The Tennessee Department of Tourist
Development oversees all operations
along with the Tennessee Sports Hall of
Fame Board of Directors.
Johns joins a distinguished list of other
UofM coaches in the Tennessee Sports
Hall of Famers that includes Murray
Armstrong, Gene Bartow, Al Brown,
Kippy Brown, Keith Butler, Rex Dockery,
Larry Finch, Penny Hardaway, Billy J.
Murphy, Bob Patterson, Elma Roane,
Susan Russ and Verties Sails Jr.

MARY LOU JOHNS

Johns led the Tigers to two Metro
Conference Championships in 1982
and 1985 and three NCAA Tournament
appearances in 1982, 1985 and 1987, along
with a WNIT runner-up finish in 1983.
She had 15 winning seasons from 1972-73
to 1986-87, including 10 seasons of 20
wins or more.
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YASK AWA

T

HE DEPARTMENT
OF ENGINEERING
TECHNOLOGY IN
THE UNIVERSITY OF
MEMPHIS’ HERFF COLLEGE
OF ENGINEERING has received
a donation of two humancollaborative (HC10) robots from
Yaskawa America, Inc., for use in
both undergraduate and graduatelevel applied robotics classes.
In addition to the donation from
Yaskawa, the robots were shipped
in-kind by FedEx from Miamisburg,
Ohio, and are powered by Eaton, a
national provider of uninterruptible
power supply systems and equipment.
The collaborative robots, also known
as cobots, are a new generation
of robotics that are versatile and
built with the industrial strength
for which Yaskawa is known.
They employ advanced robotics
technology and enhanced safety
features that enable them to work
alongside the traditional human
workforce rather than replace it.
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Cobots perform repetitive actions and
motions that often lead to workplace injury
and enable the workforce to focus on creative
problem-solving. The cobots also work safely
alongside humans with the ability to identify
and avoid potential contact with an operator.
"It is Yaskawa’s belief in and support of education
and the University of Memphis that lead to the
donation of the two robots," said Clint Chapman,
Yaskawa senior manager for strategic partner
relations. "If we can support our local partners
and higher education and be able to help the local
workforce, it is a win for everyone involved."
For their part in the donation, representatives
of FedEx and Eaton echoed Yaskawa's
desire to assist the UofM in enhancing
educational offerings through the
latest in engineering technology.
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“We have been looking for a way to work with the
University of Memphis’ automation and robotics efforts,
so we were excited to be able to help ensure that quality
training on state-of-the-art equipment was occurring
within the Memphis region,” said Brian Burks of Eaton.
The cobots further help establish the UofM as a
leader in robotics and workforce training. The
University is constantly working to ensure Memphis
is prepared to meet the rising challenges presented by
automation in a way that provides a continued growth
of opportunity for everyone in the Mid-South.
“We are very appreciative of the donation from
Yaskawa, which will enhance our hands-on robotics
offerings to students,” said Dr. Rick Sweigard, Herff
College of Engineering dean. “We are committed
to providing our students the education and tools
needed to help companies solve problems today, with
solutions that are current, practical and realistic.”

The donation provides an excellent
additional resource for the Herff
Mid-South Advanced Automation
and Robotics Center (AARC). An
automation and robotics training
center, the AARC was kickstarted
by a $1 million Department of
Labor grant awarded last fall.

“THE
OVERWHELMING
SUPPORT BY
YASKAWA, FEDEX
AND EATON
COULDN’T HAVE
COME AT A MORE
OPPORTUNE TIME.”

Memphis is home to a high
concentration of jobs in
transportation and logistics, sectors
that are increasingly
becoming automated.
The AARC has been
designed to address
these concerns while
also creating a resource
for the wider region to
cultivate high-paying
jobs and help with
retraining. A major
step forward in the
workforce development
efforts of the city, the
AARC also supports
recent corporate
initiatives addressing
workforce needs.
Training opportunities
with equipment such as
an HC10 will prepare
participants with
the necessary skills
and certifications to

improve their earning potential and
provide a pipeline of local talent for
companies in need of these skills.
Dr. Kevin Berisso, an assistant
professor in the UofM's
Department of Engineering
Technology, oversees the AARC
project. With a background in
warehouse management software,
manufacturing and automatic
identification, Berisso joined the
UofM in 2013 and has been teaching
robotics and automation since 2003.
“The overwhelming support by
Yaskawa, FedEx and Eaton couldn’t
have come at a more opportune
time,” Berisso said. “As our country
continues to address the challenges
of COVID-19, our ability to graduate
students with real hands-on
experience using collaborative
robotics will allow them to enter the
future workforce ready to contribute
from day one. National publications
including the Wall Street Journal,
the Washington Post, Forbes and
others recognize that the use of
collaborative robotics is playing a
large part in our nation’s ability to
cope with COVID. Now we have the
ability to train students and the local
workforce on this equipment. Really
train them, not just talk about it.”
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Diversity
T

HE UNIVERSITY
OF MEMPHIS’
HERFF COLLEGE
OF ENGINEERING
RECENTLY RECEIVED BRONZELEVEL RECOGNITION from the
American Society for Engineering
Education (ASEE) Diversity
Recognition Program, currently
the highest level of recognition
available from the program.
Founded in 1893, the ASEE is a
nonprofit organization of individuals
and institutions committed to
furthering education in engineering
and engineering technology.
According to the ASEE, the
Bronze-level recognition means
that a school is among the nation’s
leaders in inclusive excellence.
“The Herff College of Engineering is
dedicated to fostering and supporting
a diverse and inclusive student
community, and we are honored
that our leadership in this vital
area has been acknowledged by the
ASEE Bronze Award for Diversity,”
said Rick Sweigard, dean of the
Herff College of Engineering. “We
still have much work to do, but we
are moving in the right direction
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to ensure that all our students feel
welcome and to prepare them for
an increasingly complex world.”
In 2017, Sweigard was one of the
220 signatories of the ASEE Deans
Diversity Pledge, which committed
the colleges to developing a
diversity plan and creating at least
one activity associated with K-12
or community colleges. The Herff
College Diversity Strategic Plan aims
to enhance the diversity of students,
staff and faculty in the college and
promote a culture of inclusiveness.

The Diversity Recognition Program
was created by the American Society
of Engineering Education to publicly
recognize those engineering and
engineering technology colleges
that make significant, measurable
progress in increasing diversity,
inclusion and degree attainment
outcomes within their programs.
The honor is given to colleges that
sign the ASEE Deans Diversity
Pledge, build the infrastructure to
support diverse populations, have
at least one K-12 or community

“AS MANY
ENGINEERS
KNOW, DIVERSITY
ENRICHES
COMMUNITY,
ENHANCES
LEARNING AND
MAGNIFIES THE
ABILITY TO
INNOVATE.”

college pipeline activity and
commit to a diversity and
inclusion plan that includes
measurable goals. The
program has plans to award
“Silver” and “Gold” status in
the future, but universities
must first receive
“Bronze" recognition,
which is valid for three
years and is renewable.
“As many engineers
know, diversity enriches
community, enhances
learning and magnifies
the ability to innovate,”
said Dr. Stephanie Ivey,
associate dean for research
at the Herff College of
Engineering. “Here at
Herff, our faculty are
constantly seeking ways
to open paths for women
and underrepresented

minorities in engineering.
This award is representative
of the efforts that our
faculty put forward that
is often unrecognized.”
Key programs at Herff
that foster diversity and
inclusion include the
Tennessee Louis Stokes’
Alliance for Minority
Participation (TLSAMP),
Girls Experiencing
Engineering (GEE), an
Engineering LivingLearning Community for
undergraduate women
engineering students, and
active student organizations
including the Society of
Women Engineers (SWE)
and the National Society of
Black Engineers (NSBE).
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Arts &
N E W TO C A M PUS:

INSTITUTE FOR

Health
I

N FEBRUARY, THE
UNIVERSITY OF MEMPHIS
OFFICIALLY ANNOUNCED
the establishment of its
Institute for Arts and Health.

As a multi-layered initiative, the Institute
will bridge the arts, humanities, social
sciences, digital technologies and STEM
areas at the UofM. It will aim to incubate
and secure funding for transdisciplinary
research and community engagement
related to the arts and health.
“The roots of the Institute stretch back to
the spring of 2018,” said Dr. Anne Hogan,
Dean of the College of Communication
and Fine Arts (CCFA) and Acting Director
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of the new Institute. “That’s when
informal meetings were held in various
campus venues in which faculty, staff,
graduate students, health and wellbeing
practitioners and educational partners
shared best practices for research and
outreach broadly related to the arts and
health.”

and the Built Environment, chaired by
Jenna Thompson of the Department of
Architecture; and Health Initiatives for
Artists, chaired by Miriam van Mersbergen
from the School of Communication Sciences
and Disorders.

The Institute will support a trio of subcommittees, each focused on different
aspects of arts and health.

Melissa Janoske McLean, the CCFA Dean’s
Fellow for Research, will work closely with
Hogan and the sub-committee chairs to
advance ongoing and upcoming research
initiatives.

These sub-committees include Arts
Initiatives for Health in the Community,
chaired by Susan Elswick from the
School of Social Work; Health, Wellbeing

Areas of interest for the newly established
Institute include research centered around
expressive arts therapy, improving an
environment to benefit overall health and

“Establishing this Institute is
so important for us to continue
our mission to increase the
impact and visibility of arts and
health-related initiatives.”
– Dr. Anne Hogan, CCFA Dean

strategies for instilling healthy
habits in artists through
supportive physical and mental
practices.

for us to continue our mission
to increase the impact and
visibility of arts and healthrelated initiatives.”

“I am thrilled that the efforts
of UofM colleagues and
community partners to drive
innovation in this important
area of research can further
evolve under the auspices
of the Institute for Arts and
Health,” said Hogan. “And I am
inspired by the work that has
been done to date. Establishing
this Institute is so important

The Institute is also another
positive step toward gaining
R1 status from the Carnegie
Classification of Institutions of
High Education, which signifies
a U.S. university at the highest
level of research activity. The
UofM, currently a Carnegie R2
institution, has made significant
strides across multiple research
areas in recent years.
SPRING 2021
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LEARNING
through L E N D
By Trent Shadid

W

ITHIN THE UNIVERSITY
OF MEMPHIS SCHOOL OF
COMMUNICATION SCIENCES
AND DISORDERS, graduate
students can explore a wide range of avenues
to help them grow into well-prepared
professionals. The Leadership Education in
Neurodevelopment and Related Disabilities
(LEND) program is one perfect example.
LEND operates through the UTHSC
Center for Developmental Disabilities with
interdisciplinary learning at the core of its
mission. The program connects professionals
and students with a broad national network
that includes 52 similar programs across
the country to enhance information and
resources while maximizing the impact
made on the communities they serve.
UofM Audiology graduate student
Ashley Morgan has gained invaluable
training through LEND. She’s been able
to expand her expertise as an audiologist,
and the interdisciplinary nature of the
program has provided her the chance
to gain important understanding from
other health professionals working
with the same population.
Each month, LEND offers a training day
providing lectures across several disciplines
to help identify better paths for working
together. The evidence-based lectures
provide a foundation for understanding
what problems exist, why they exist and the
positive changes that can be made to help
correct them. The holistic approach that
can be developed from participating in the
program can ultimately lead to improved
experiences and results for patients.
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“IT'S BEEN AN
EYE-OPENING
EXPERIENCE
TO GET THAT
PERSPECTIVE
BEYOND THE
APPOINTMENT
TIME.”

– Ashley
Morgan,
Audiology
student

“It's been interesting to manage the care
of a patient while also working closely
with other professionals, including speech
language pathologists, psychologists,
pediatricians and primary care physicians,”
Morgan said. “The beauty of working
with an interdisciplinary team is the
different perspectives everyone brings. By
working with a team that's looking in every
direction, we can have better outcomes in
patient care and overall quality of life.”
Family mentorship opportunities give LEND
trainees a chance to meet with individuals
who have a neurodevelopmental disability
and their families to discuss experiences
on a professional and personal level.
“It's been an eye-opening experience to get
that perspective beyond the appointment
time,” Morgan said. “The family has an
opportunity to be honest about their
journey and what they want from the team
managing the care of their family member.
I've learned more about the personal impact
we have on these families and gained
more insight on considerations when I’m
counseling and providing recommendations.”
The UofM School of Communication Sciences and Disorders, which
includes Audiology and Speech-Language Pathology graduate
students, has worked closely with the LEND program for decades.
“Interprofessional education and practice are critical to the
growth of students as it prepares them to work on teams with
other professions, whether in a hospital, rehab facility or school,”
said Dr. Linda Jarmulowicz, School of Communication Sciences
and Disorders dean. “It is a competitive and prestigious training
placement, and CSD is proud to contribute to its success.”

In addition to CSD, students in
Psychology and Social Work at the
UofM have recently participated
in the LEND program. UofM
students working through and in
collaboration with UTHSC is another
example of the two institutions
working together in a way that puts
students and the community first.
“The University of Tennessee LEND
program is honored to have worked
with pre-professional students from

many institutions nationally over the
years,” said LEND director Dr. Toni
Whitaker, who has been involved
with the program since 1996.
“Our continued collaboration provides
training to University of Memphis
students who will ultimately serve
children and families in need.
Reciprocal sharing of expertise is
a benefit to all interdisciplinary
students as well as faculty members
in the LEND program.”
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F IRS T-GE NE R AT ION

SUCCESS
By Trent Shadid

T

HE FIRST SCHOLARS
PROGRAM AT THE
UNIVERSITY OF MEMPHIS
provided a path to life-changing
opportunities for Juan Torres.
A senior Health Studies major with a
concentration in Exercise Science, Torres
was born in León, Mexico, and was 3 when
he moved to Memphis with his family.
“Growing up, I saw my family work hard
to make ends meet and be able to put
me through school,” said Torres, who
earned U.S. citizenship in 2019. “I didn't
have much as a young child except for
a dream to work as hard as my parents
and to help them retire one day.”
Torres graduated from White Station
High School and planned to attend a
community college nearby to begin his
journey in higher education and remain
close to his family. Monetarily, the
UofM was not a possibility for him. That
changed when he was accepted into the
University’s First Scholars Program.
First Scholars provides four years of
support to first-generation college
students, drastically enhancing their
overall experience and ability to graduate.
In addition to the personalized support
from a full-time program coordinator
and peer mentors, students receive an
annual award of $5,000 for four years.
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JUAN TORRES

“I was only able to choose the UofM because
of the First Scholars Program,” Torres said.
“The program has been at the core of all the
great experiences I've had at the UofM. I was
able to get comfortable and motivated from the
very beginning. Being a first-generation college
student, I didn't know what it would take to be
successful until First Scholars provided me with
plenty of advice and support.”

students that have the same questions you
might have when stumbling upon something
difficult. Reach out for support from your
classmates, professors, tutoring services or
any of the many great programs on campus.”
As an intern at Wright Medical Technology
in Memphis, Torres plans to remain in the

Torres has been very involved
in campus life throughout
his time at the UofM. He’s
served as an orientation
guide, Frosh Camp counselor,
Lambda Chi Alpha president
and Educational Support
Program tutor in addition
to roles with the Student
Government Association and
Hispanic Student Association.
His campus community
action plan — No Tiger Left
Behind — sought to enhance
the development of the student
experience and campus
culture during the COVID19 pandemic. No Tiger Left
Behind was formed as part
of his 2020 Mr. University of
Memphis finalist nomination,
an honor he won last fall.
“Being named Mr. UofM
was a feeling like no other,”
Torres said. “It made me
realize all the hard work
and sleepless nights that
began as a freshman were well worth it.
What was most important to me was that
being Mr. UofM meant I had left a positive
impact on other students during my time
at the University. From the beginning, that
was something I was keen on doing.”
The importance of becoming a first-generation
success story is not lost on Torres, though
neither is the pressure that can come with it.
He recommends students in similar situations
use any stress or anxiety about becoming the
first in their family to graduate as motivation
to accomplish their goals on and off campus.

area for the foreseeable future following
graduation. He sees himself working
as a sales representative for a high-end
technology company, like Wright Medical,
providing products to hospitals in need.
“Attending the University of Memphis was the
best decision I ever made,” Torres said. “At
this institution, I have met so many powerful
figures that have helped me become a better
version of myself. Along the way, I have been
blessed with the opportunity to make
an impact on many students that I
now call my friends and family.”

“Being first-generation is a very powerful
thing,” Torres said. “We carry a heavy weight
on our back given that we are committing
to something our parents and loved ones
weren’t able to do. Don’t be afraid to
seek out help. There are plenty of
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BRUNS SCHOLARSHIP CHALLENGE
RAISES MILLIONS FOR UofM
STUDENTS WITH FINANCIAL NEED

“

When I learned
that awards
of as little as
$700 can make
a difference
between
a student
graduating
and dropping
out, I knew I
had to help.”
– Mike Bruns
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I

T’S NO SECRET, AFFORDABILITY
CONTINUES TO BE THE TOP
CHALLENGE facing students in higher
education across the nation. Even with
recent strides made by the University of
Memphis in addressing affordability, the reality
is that 75% of UofM undergraduates have a
financial need.

The scholarships will support students in areas
of studies across the UofM. As of March 15, 2021,
scholarships that qualify for the Bruns Scholarship
Challenge match include:

That is why Mike Bruns, a member of the
UofM Board of Visitors, and his wife, Marian,
committed $1 million to launch the Bruns
Scholarship Challenge Fund. This 1:2 matching
opportunity challenges donors to establish new
endowed scholarships at the University.

• Dr. Roger S. and Mary E. LaBonte Scholarship

“When I learned that awards of as little as
$700 can make a difference between a student
graduating and dropping out, I knew I had to
help,” Bruns said.

• Johney and Emma Green Memorial Scholarship

Since Sept. 1, 2020, an unprecedented 18
endowed scholarships have been created in
response to the challenge. It is expected that
more than 30 new scholarships for students
from the Memphis area with a demonstrated
financial need will be created before the fund
is exhausted.
“The enthusiastic response to the Bruns
Challenge has exceeded our most optimistic
expectations,” said UofM President M.
David Rudd. “We are honored that so many
remarkable community members — alumni,
friends, faculty and staff — have stepped up
to take advantage of this unique opportunity.
With the help of the matching funds provided
through the challenge, the impact of these
scholarships will go even further to make a
difference for generations of students.”

• Barker Family Education Scholarship
• Dr. Karen Weddle-West Completion Scholarship

• Duncan-Williams, Inc. Scholarship
• Flintco Foundation Scholarship
• Janice and Kent Ritchey Scholarship

• Kappa Beta Alumni Association Scholarship
• Lisa and David Jennings Scholarship
• Lisa Huffstetler Scholarship
•	Michael & Suzanne Spiceland
Michelson Scholarship
• Mike and Marta Foster Engineering Scholarship
• Pallme Family Scholarship
• Robert Allen Curtis Engineering Scholarship
• Springfield First Generation Scholarship
•	Tammy Hedges and Bishop & Sloan
Hedges-Green Scholarship
•	Towler, Cheng, Searcy Family
Completion Scholarship
• Wedaman Family Scholarship

“I am excited that so many donors have
taken my challenge to expand the support
we can provide to these young people,” said
Mike Bruns. “It’s good to know that there
are others who are committed to supporting
students as they pursue a brighter future.”
Realis Sanders, UofM alumnus and a member
of the Kappa Beta chapter of the Kappa Alpha
Psi Fraternity, brought together more than
60 alumni members to create the Kappa
Beta Alumni Association Scholarship Fund
to take advantage of the Bruns Challenge.
Their scholarship will benefit students in
the College of Education and the Fogelman
College of Business & Economics.
Sanders is particularly passionate about
providing scholarship opportunities for
deserving students because he too was a
scholarship recipient while attending
the UofM.
“This was perfect timing,” Sanders said.
“We’ll be able to create a legacy for the
chapter that will go on long after we’re gone.”
In 2020, the University of Memphis
Foundation awarded almost 1,400
scholarships to students funded by its donors.
The University’s goal is to increase the
number of students it supports with privately
funded scholarships to 2,000 by 2025.

Individuals interested
in establishing a
scholarship should contact
Joanna Curtis, chief
advancement officer, at
jecurtis@memphis.edu or
901.678.5274. To learn
more about the Bruns
Scholarship Challenge,
visit memphis.edu/
brunschallenge.
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HUNTER HARRISON
MEMORIAL BRIDGE

Completed in 2019, the UofM added
the Hunter Harrison Memorial Bridge
to allow students a convenient and
safe passage between the north
and south portions of campus.
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BROTHER
AND SISTER
BALANCING ACT

Al and Rose Mullins of
Bartlett enjoy a moment
of fun near then-Memphis
State University in January
1976. Like many students
at the time, the two would
park their car on Southern
Avenue and cross the railroad
tracks on their way to class.
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OCT. 6 | APLU COMMUNITY
ENGAGEMENT
SCHOLARSHIP AWARD
In recognition of its extraordinary community
engagement initiatives, the Association
of Public and Land-grant Universities
named the UofM a regional winner of the
2020 W.K. Kellogg Foundation Community
Engagement Scholarship Award.
JAN. 21 | PENNY HARDAWAY’S
50th WIN
The men’s basketball team defeated Wichita State
72-52 at FedExForum to give head coach Penny
Hardaway his 50th win in charge of the Tigers.
DEC. 23 | MONTGOMERY
BOWL CHAMPIONS
The football team ended the 2020 season
with an 8-3 record after a 25-10 victory over
Florida Atlantic in the Montgomery Bowl.
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OCT. 17 | LENA GROW
CERTIFICATION
CEREMONY
Participants receive
certificates after completing
LENA Grow, a program
that provides coaching
sessions for early childhood
educators through the
UofM’s Coordinated Effort
to Enhance Development.
SEPT. 11 | UNITY
WALK
UofM student-athletes
organized and led a
Unity Walk for social
justice on campus.
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CLASS NOTES
'60s
Andrew Morgret

(BS ’68, MEd ’71, MBA
’86) is currently associate
professor of Accounting
at Christian Brothers
University in Memphis.
He will retire at the end of
the 2021 spring semester.

Fred Yancey

(BS ’69, MEd ’74) has
been inducted into
the Alabama High
School Sports Hall of
Fame. Yancey spent
29 years as the head
coach at Briarwood
Christian Academy in
Birmingham, compiling
278 wins, three state
championships and three
state runner-up finishes.

'70s
Larry Rice

(JD ’76) was selected
as a 10 Best Attorney
in Tennessee for Client
Satisfaction in 2020 by
the American Institute
of Family Law Attorneys
(AIOFLA). Rice Divorce
Law was the only firm
in Tennessee with three
attorneys on the list.
Rice was also named a
Top 100 Super Lawyer in
the State of Tennessee.
He was the only Divorce
and Family Law attorney
in the Mid-South to
receive the honor.

the greatest dedication,
ability and integrity.

Margery Thompson

(MEd ’78) and her
husband, Roy Thompson,
authored Progress Not
Perfection – Building a
Powerful Marriage While
Raising Challenging
Children. Thompson is
a real estate manager,
trained physical
therapist and founder
of five companies.

Pauline Weaver

(BA ’71, JD ’79) has
been elected Secretary
of the American Bar
Association (ABA). She
took office for a threeyear term in August.
The ABA is largest
voluntary association of
lawyers in the world.
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Joseph C. Murphy Jr.

(JD ’84) has been named
the Acting United States
Attorney for the Western
District of Tennessee.
Murphy, a graduate of
Lambuth College and
the Cecil C. Humphreys
School of Law, has
served as an Assistant
U.S. Attorney in the U.S.
Attorney’s Memphis
office since 1989. He was
named as the office’s
First Assistant U.S.
Attorney in July of 2018.

Janis Wilson

(BA ’72, MA ’75)
appeared on the Oxygen
Network program Killer
Couples, in which she
provided true crime
commentary about the
murder of Andre Dupuis
by Melanie Ray and
Chandler Clark. Wilson
was elected president
of the Maryland Writers
Association Baltimore
chapter. In addition, she
provided commentary on
the literary contributions
of Edgar Allan Poe for the
podcast “Transatlantic
History Ramblings.” A
frequent speaker on true
crime, creative writing
and historical subjects,
Wilson is at work on her
second novel featuring
Lady Sarah Grey.

'80s

Cotton Stevenson

(BA ’76) was
commended with
Tennessee House Joint
Resolution 749 for his
admirable contributions
to his community. The
resolution describes
Stevenson, a lecturer
at San Jose State
University, as a citizen of

a member of the health
care litigation group. The
award honors a TDLA
member who has made
significant contributions
to the defense bar
and the practice of
law in Tennessee.

Kay Anderson

(JD ’88) was named
Defense Lawyer of the
Year by the Tennessee
Defense Lawyers
Association (TDLA).
Anderson practices
with Baker Donelson in
Memphis, where she is
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'90s
Chris Bird

(BA ’94) has been named
EVP/chief operating
officer for LCS. As COO,
Bird will provide oversight
of Life Care Services,
CPS, asset management,
procurement and
onboarding operations.

Sarma Danturthi

(BS ’97) had her first
book published — “70
Tips and Tricks for
Mastering the CISSP
Exam” — which is on
sale through APress.

Frank Holloman

(BBA ’94, MBA ’96)
was recently promoted
to Audit Director in the
FedEx Internal Audit
Department. He has audit
teams in Memphis and
Dallas to identify and
assess key business risks
at the FedEx Services
and FedEx Office
operating companies.

Dawn Ray

(BA ’98, MA ’07)
was tapped as Focus
Brands’ first senior vice
president of Corporate

Communications.
Ray is leading
strategic corporate
communications while
driving awareness for
the company’s seven
brands and reinforcing
FOCUS Brands’ value
proposition and
franchise development
strategy. She has led
development PR strategy
for five Hilton hotel
brands in a prior role.

Derrick Smith

(BS ’95) was nominated
Program Manager of the
Year by the U.S. Army
Corps of Engineers
Memphis District.
Throughout 2020, Smith
served as the Chief
of Programs for the
Memphis District. He was
the district authority and
subject matter expert
on civil works policy,
funding, scheduling and
project controls; and was
ultimately responsible for
developing, defending
and tracking program
execution for the
entire district. In 2020,
the Memphis District
executed its largest
budget in history and is
currently managing the
second largest budget at
more than $300 million.

'00s
Christen Blackburn

(BA ’03, JD ’08) was
named to the Nashville
Business Journal’s 2021
40 under 40. Blackburn
is a shareholder and
experienced litigator
in Lewis Thomason’s
Nashville office. She was
selected among 300
nominations that were
reviewed by 10 judges.

Dr. James Fells

(BS ’04, MS ’08, PhD
’09) was elected to the
National Organization
for the Professional
Advancement of Black

Chemists and Chemical
Engineers executive
board. He was the first
African American to earn
a doctorate in chemistry
from the UofM. Fells is
an associate principal
scientist at Merck in
the Computational
& Structural
Chemistry Group.

Brooks Irvine

(JD ’04) joined the Miles
Mason Family Law Group.
A native Memphian,
Brooks spent more than
a decade as a prosecutor
prior to beginning her
career in family law.

Nick Rice

Southwestern Division
of the American Choral
Directors Association.
He is co-director of
choral activities at the
University of Arkansas.

Dr. Caroline Sawyer

(PhD ’16) served as
producer for By the River,
a University of South
Carolina Beaufort (USCB)
and South Carolina ETV
collaboration, that was
honored with a bronze
Telly Award in the
category of Set Design
for Season 2. Sawyer is
an assistant professor
of communication
studies at USCB.

(JD ’03) was selected
as a 10 Best Attorney
in Tennessee for Client
Satisfaction in 2020 by
the American Institute of
Family Law Attorneys.

Desmond Robinson
(BA ’07), known
professionally as
Chef D. Arthur,
appeared on the Food
Network’s “Chopped”
competition in March.

'10s
Jessica Ferrante

(JD ’12) was selected
as a 10 Best Attorney
in Tennessee for Client
Satisfaction in 2020 by
the American Institute of
Family Law Attorneys.

Dr. Sarah Lee

(PhD ’11) is director of the
University of Southern
Mississippi School of
Computing Sciences and
Computer Engineering.
She previously served in
faculty and leadership
roles at Mississippi
State University, most
recently as head of the
Department of Computer
Science and Engineering.

Dr. Jeffrey Murdock
(PhD ’15) was chosen
president-elect of the
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REMEMBERING FORMER
UofM PRESIDENT
THOMAS G. CARPENTER
Former University of Memphis President
Dr. Thomas G. Carpenter passed away
Jan. 6. He was 94.

C

ARPENTER
BECAME THE
11TH UofM
PRESIDENT
in 1980. He
held the position for 11 years
before retiring in 1991 and
was succeeded by Dr. V. Lane
Rawlins. The Thomas G.
Carpenter Student Housing
Complex, constructed on
the UofM campus in 1990
between Central and Poplar
Avenue, is named in his honor.

in 1954 to begin what would
be a nearly 40-year career
in higher education.
In 1964, Carpenter received
a PhD from the University of
Florida while also serving as
an economics instructor and
assistant director of housing
at the school. He subsequently
held positions at Florida
Atlantic University and the
University of West Florida.

“The entire University of
Memphis community is
saddened to learn of Dr.
Carpenter’s passing,” said
UofM President M. David
Rudd. “He had a remarkable
career, making a positive
impact on so many lives in
the process. We are forever
grateful for his contributions
and dedication to helping
make our University
the place it is today. The
UofM sends its deepest
condolences to his family.”

Carpenter was appointed by
the Florida Board of Regents
to become the founding
president of the University of
North Florida, assuming office
August 1, 1969. According
to the University of North
Florida, Carpenter "gathered
together a seasoned team of
educators and administrators
and personally directed the
physical development of the
UNF campus on 1,000 acres
of virgin timberland and
the academic organization
of the university."

Carpenter graduated from
then-Memphis State College
in 1949 with a bachelor’s
degree in business. He earned
a master’s degree in economics
from Baylor University in
1950 and relocated to Florida

The UNF library, the first
of all campus buildings to
be named, was officially
named the Thomas G.
Carpenter Library in 1981 to
honor Dr. Carpenter for his
long and faithful service.
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An excerpt from the 1982 DeSoto Yearbook:
If little things build an impression, then President
Carpenter's cordial practice of taking time to talk,
sitting with 12,000 other die-hard fans in the open
stands during the monsoon-swept Memphis StateSouthern Mississippi football game (when he could
have sat in the press box) and countless other nuances
made him not only President of the University, but
a fine human being and a friend to students.

In Memoriam
The University of Memphis
expresses sympathy to the families
and friends of these individuals:
Alumni

Corine P. Darby ’70, Dec. ’20

David E. Turner ’73, Oct. ’20

Mary L. Sharp ’92, ’94, Aug. ’20

(Listed alphabetically by decades)

Dorothy R. Davis ’76, March ’21

Nicholas L. Vieron ’70, Sept. ’20

Dr. Geraldine B. Smith ’87, Dec. ’20

Allane S. Demetrio ’66, Nov. ’20

Dr. Jane Walters ’61, Aug. ’20

Sharon M. Smith ’83, July ’20

Ann T. Diggs ’74, Aug. ’20

Louise S. Ward ’70, Sept. ’20

Vincent F. Splain ’80, Sept. ’20

Frances R. Donovan ’68,

Doris D. Webster ’70, ’75, Sept. ’20

Lisa H. Walker ’84, March ’21

Gerald E. Williamson

Carol M. Warren ’96, Aug. ’20

1940s-50s
Ruth S. Begley ’42, Aug. ’20
Warren F. Brint ’46, Dec. ’20
Baker H. Bush ’58, Aug. ’20
Richard R. Callicott ’57, Dec. ’20
R. Dave Corbin ’58, Dec. ’20
Dr. Mary Elizabeth Farris
’57, ’70, ’86, Jan. ’21
George W. Fleischer
’56, ’70, Aug. ’20
Luther E. Gatlin Jr. ’50, Nov. ’20
Edgar H. Gillock ’56,
’59, ’62, Feb. ’21
James B. Green Jr. ’58, Nov. ’20
James E. Killman ’54, July ’20
John D. Lerner ’50, Dec. ’20
Irma G. Marks ’44, Nov. ’20
Joy T. Marshall ’59, ’69, Sept. ’20
Donna M. McAdams
’51, ’78, Sept. ’20
Dorothy G. Neely ’54, Oct. ’20
Curtis S. Person ’56, Sept. ’20
Charles E. Sibley ’55, Aug. ’20
Oliver H. Skinner Jr.
’55, ’60, Aug. ’20
Duncan H. Williams
Jr. ’51, Aug. ’20
Grady G. Woody ’58, July ’20

1960s-70s
Lonnie Alexander Jr. ’64, Nov. ’20
Janice H. Bales ’75, Oct. ’20
Harriet S. Barnett ’61, Oct. ’20
Billy R. Barron ’78, July ’20
James C. Beasley Jr. ’73, ’77, Feb. ’21
Kenneth Berryhill ’67, July ’20
Sylvia C. Bond ’72, Oct. ’20
Dr. Dwight C. Campbell
’73, ’82, Aug. ’20
Anthony M. Canepa ’77,
’83, March ’21
Donald C. Carnes ’60, Aug. ’20
LeRoy H Clapp ’69, July ’20
Sharilyn Cohn ’79, Sept. ’20
Dr. John G. Combs Jr. ’62, July ’20
Marion M. Crenshaw ’74, Aug. ’20

’70, June ’20
John C. Fisher ’79, Nov. ’20

Jr. ’68, Feb. ’20

Lewis K. Garrison Sr. ’61, Sept. ’20

Victor R. Wimpree ’60, ’61, July ’20

John D. Glass ’65, Dec. ’20

1980s-90s

Walton C. Glover ’63, March ’21
Danny P. Goodwin ’79, July ’20
Byron M. Graves ’62, March ’21
David E. Greer ’76, Aug. ’20
Bob Hendrix ’65, March ’21
John A. Hesse ’65, March ’21
Gary M. Hinson Sr. ’68, Dec. ’20
Dr. Ronald L. Hoffman
’74, March ’21
Betty A. Hurt ’76, July ’20
Cleo V. Jackson ’77, July ’20
E. Dale Jamieson ’77, Oct. ’20
William M. Jeter ’73, ’76, Sept. ’20
Sara P. Johnston ’76, Aug. ’20
Genevieve H. Jones-DePriest
’73, March ’21
Dr. Velma Wallace Jones
’64, Jan. ’21

Larry T. Wilbur ’81, July ’20
Steven R. Worthington
’99, Sept. ’20

Nancy E. Barlar ’99, May ’20
Joanne Y. Boucher ’87, Sept. ’20

2000s

Steven W. Cooper ’80, July ’20

Andrew S. Chiego ’13, Aug. ’20

Karen K. Davenport ’87, July ’20

Howard Liebengood Jr. ’09, Jan. ’21

William W. Deweese ’93, Oct. ’20

Dr. Margaret R. Schultz

Eric Jerome Dickey ’83, Jan. ’21

’04, June ’20

Van C. Goode Jr. ’80, July ’20

Lyndsey N. Taylor ’05, Aug. ’20

Jeffrey E. Farnsworth ’90, July ’20

Nicholas Blow ’18, March ’20

Jimmy F. Farris Jr. ’85, Dec. ’20
Gregory J. Hall ’94, ’00, July ’20
Lynn H. Harris ’81, July ’20
Russell J. Hensley ’82, Dec. ’20
Don B. Huey ’95, Oct. ’20
Kenneth W. Mason ’90, Oct. ’20

Faculty/Staff
Dr. Thomas G. Carpenter
’49, Jan. ’21
Robert Gary Kendrick, July ’20

Suzanne Page ’87, Oct. ’20
Dr. Caroline G. Sanford
’80, ’87, July ’20

Janet S. Kelley ’70, Dec. ’20
John A. Lenoir ’65, ’71, Aug. ’20
Dr. Jerry A. Lovett ’70,
’75, March ’21
Edmund D. Martin III ’72, Aug. ’20

Special commemoration
William Steiner Huff

Calvin J. McCullough ’62, Aug. ’20

A longtime friend and generous donor to the UofM, William Steiner

Douglas McGarrity ’66, ’67, Aug. ’20

Huff passed away peacefully from complications of COVID-19

Dennis E. Montgomery ’68, Oct. ’20

on Jan. 21, 2021. He was 93. Huff had a close relationship with

C. William Moody ’64, Sept. ’20

the Art Museum of the University of Memphis (AMUM) for

Jane H. Morgret ’67, July ’20

nearly 30 years. His collaboration with the AMUM included

Jimmy D. Prince ’75, Aug. ’20

three exhibitions of Samuel Crone’s art, a book about Crone and

Mary B. Pritchard ’70, Oct. ’20

a presentation of Josef Albers’ works. In 2016, Huff sponsored

Shirley S. Ray ’64, ’76, Oct. ’20

the naming of the Samuel Hester Crone Gallery in the AMUM.

Dr. William R. Robertson
’66, Dec. ’20

Dr. Velma Wallace Jones

Santo J. Romeo, ’71, ’73, July ’20

After enrolling at then-Memphis State in 1960, Dr. Velma

Gary M. Rutherford ’62, Aug. ’20

Wallace Jones went on to become one of the first African

Dr. Estella W. Smith

Americans to earn a master’s degree from the University.

’72, ’77, Oct. ’20
William L. Thompson III
’65, ’70, Sept. ’20

Wallace Jones majored in education and secondary education.
In 1963, she and six others made history by becoming the
initial members of Delta Sigma Theta at the University.

Catherine C. Turner ’66, March ’21
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